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In 2018, over 6 million workers in the U.S. had a history of cancer.1  Cancer 
treatment is time consuming – often requiring time off from work for doctor’s 
visits, surgery and recovery, chemotherapy and radiation. The flexibility to 
balance cancer treatment and employment is essential.  
 
Studies show that cancer patients who have paid leave have higher rates of job retention and lower 
rates of financial burden.2,3 Yet not all cancer patients, survivors and caregivers who work have access to 
paid leave, and without it they risk losing employment or not getting the care they need. 

 

Cancer Patient, Survivor and Caregiver Experiences with Leave 
 
The American Cancer Society Cancer Action Network (ACS CAN) conducted multiple surveys in 2017-
2019 to explore this issue amongst cancer patients, survivors and caregivers – as well as business 
owners.4  
 
 
 

The survey results showed that access 
to paid medical/family leave makes an 
important difference for cancer 
patients, survivors and their caregivers; 
contributing to positive outcomes like 
being able to complete treatment, 
manage symptoms and side effects and 
afford treatments.  
 
  

Paid Leave is an Important Component of 
Cancer Care for Working Patients, 

Survivors and Caregivers  

Note: Respondents were able to check multiple options in this 
question, so the percentages do not add up to 100. 

Access to Paid Leave is a Health Equity Issue 
• Respondents who were less likely to report having paid medical/family leave across all the three 

survey populations were those with lower levels of education and income and those working in 
smaller companies with fewer than 100 employees. 

• Respondents who reported having issues with cancer/caregiving and their job – including the quality 
of their work suffering, having to take two or more days off of work in a row, or having to leave work 
early – most often tended to be those in lower income households, those with lower levels of 
education, younger respondents, and those working in smaller companies. 
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Additionally, those respondents who had 
paid medical/family leave were less likely 
to report experiencing problems related 
to financial pressures than those who did 
not have it.  
 

 
 
 

ACS CAN Position 

The need for access to paid medical & family leave became clearer nationwide during the COVID-19 
Public Health Emergency. ACS CAN encourages policymakers at all levels to continue exploring this issue.  
ACS CAN supports policies at the national, state and local levels that increase access to job-protected 
paid family & medical leave that can be used for cancer treatments, survivorship care, and caregiving as 
well as other illnesses.  
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50% of cancer patients 
34% of cancer survivors 

48% of caregivers 
 

…report experiencing problems related to 
financial pressures caused by not being able to 
work or having to reduce the amount of hours 
one can work during their illness or their loved 

one’s illness. 
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